
The new Interview Architect® eLearning Course provides an in-depth overview of behavioral 

interviewing and best practices. The course guides the learner through the critical steps of 

preparing for, conducting and evaluating a candidate interview using the interview Architect®.

This two-hour long course can enhance learner skills in:
	 • �Using competencies as part of talent selection

	 • �Defining talent requirements by identifying competencies essential for success

	 • �Selecting competencies to focus on in an interview

	 • �Assessing a candidate’s skill within specific competencies

	 • �Evaluating a candidate’s ability to learn and adapt (learning agility)

	 • �Completing an overall candidate evaluation

Course Overview

Pricing
$95/learner for a 12-month subscription 

To purchase:  
Organizations can license the eLearning course to install on their own learning 
management system (LMS) for internal use. For more information, please call 952-345-3610 
or email licensing@kornferry.com

Individuals or groups can call 952-345-3610 or email learningcenter@kornferry.com  
for more information. We provide a complimentary personal preview for organizations’  
group purchases.

Note: Interview Architect® eLearning Course is NOT a substitute for certification. Interview Architect®  
is a restricted tool which means that at least one individual in the organization needs to be certified by  
a qualified Korn/Ferry Leadership and Talent Consulting professional or an associate in order to use  
the tool on a broader basis within the organization. Call 952-345-3610 for more information.

Interview Architect® eLearning Course

Award winning eLearning course design. Recipient of the following awards for Korn Ferry/Lominger’s 
Interview Architect® from the Society for Technical Communication Competitions – May, 2009.

The Interview Architect®  
eLearning Course is for:

	 • �Organizations looking 
to implement Interview 
Architect® in their company

	 • �Hiring managers who 
do not have significant 
experience conducting 
structured interviewing 
and/or who will be using 
the Interview Architect® for 
the first time

	 • �Recruiting and HR 
professionals responsible 
for supporting hiring 
managers’ interviewing 
efforts and maintaining 
best practices in evaluation 
and hiring

	 • �Best of Show Award: 2008 - 
Worldwide Competition

	 • �Best of Show Award: 2008 - 
Twin Cities/MN Competition

	 • �Distinguished Award: 2008 - 
Twin Cities/MN Competition

http://www.stc.org/comp/internationalCompetitions01_winners_IOCC.asp

